RILA Handles Wal-Mart’s Dirty Work

Retail Industry Leaders Association (RILA) is a trade association of the largest and fastest growing
companies in the retail industry. Its member companies include over 400 retailers, product
manufacturers, and service suppliers, which together account for over $1.4 trillion in annual sales. RILA
members operate over 100,000 stores, manufacturing facilities and distribution centers, have facilities in

all 50 states, and provide millions of jobs domestically and worldwide. [http://www retail-
leaders.org/new/rlAboutus.aspx]

“Here’s the most telling measure of Wal-Mart’s power in Washington and its dominance of RILA: Add

together 10 giants of American retail, all RILA members (Best Buy, Dollar General, Gap, Lowe’s, Nike,
Office Depot, Home Depot, Sears/K-Mart, Target and Walgreens), and their annual revenues still don’t
top Wal-Mart’s. Total 2005 revenue for these 10 was $303 billion; Wal-Mart’s 2005 revenue was 3312

billion.” [“Unchecked,” AFL-CIO Report to Congress, April 2006]

Wal-Mart Joins Precursor To RILA After Previous Trade Group Rejection

Walton Shunned By Other Trade Groups. Wal-Mart has long had a close relationship with the retailing
association. The group originally was founded decades ago to represent the interests of discount stores.
Wal-Mart joined the group, which was then known as the Mass Merchandising Research Foundation,
shortly after it got off the ground, said Kurt Barnard, a retail analyst who founded the group. Wal-Mart's
founder, Sam Walton, had tried to join another retail trade group but was ‘very roundly rebuffed,” Barnard

said. ‘They didn't want to have anything to do with discounters because discounters smell.””” [Washington
Post, 2/8/06]

Wal-Mart Is Well Represented On the Board. “Two Wal-Mart executives, including its vice-chairman,
sit on RILA’s board, twice the representation as any other RILA member company, and a former
IMRA/RILA leader sits on Wal-Mart’s board.” [“Unchecked,” AFL-CIO Report to Congress, April 2006]

RILA Lobbies Against Port Security

¥ Opposed the introduction of anti-terrorist “smart containers” and electronic seals for cargo

containers coming into U.S. ports [Statement submitted by RILA at a hearing of the Subcommittee on
Crime, Terrorism and Homeland Security of the House Judiciary Committee, 3/15/05]

¥ Opposed independent and regular inspections of supply-chain security practices around the

world [2005 Public Policy Agenda RILA Mid-Year Report,” http://www.retail-
leaders.org/new/resources/Report%20Card%20--%20Final.pdf ]

¥ Opposed new container-handling fees to pay for improved port security [“RILA News,” April 9,
2004, http://www.retail-leaders.org/new/newsDetails.aspx?id=16]

¥ Opposed tougher rules requiring Wal-Mart to let Customs know what is being shipped in

and where it comes from [Seattle Post-Intelligencer, 5/25/05; “Homeland Security: Key Cargo Security
Programs Can Be Improved,” GAO, May 26, 2005, http://www.gao.gov/new.items/d05466t.pdf]

RILA Is Against Minimum Wage Raise




PR Flak Attempts To Conceal The Fact That RILA Is Against An Increase In The Minimum Wage.
After a Roll Call article exposed RILA’s position on the minimum wage issue, an employee at APCO
Worldwide, called Wal-Mart Watch on behalf of RILA to express anger over this position being placed in
the article. Apparently, he felt it was not true. However, it turns out he was mistaken because the RILA’s
position can be found on their website. [http://walmartwatch.com/blog/archives/rila_also_flips_on_minimum_wage/]

RILA Hires Eugene Scalia To Handle Maryland Fair Share Appeal

Angered By The Passage of Maryland’s Fair Share Bill, Wal-Mart Hires Gibson, Dunn & Crutcher
L.L.P. In June, 2005, Wal-Mart’s lawyers appeared in U.S. District Court seeking to strike down
legislation, which required employers over 10,000 employees to contribute 8% of their payroll to heath
care costs. “RILA's motion was argued before U.S. District Judge J. Frederick Motz by Eugene Scalia of
the law firm of Gibson, Dunn and Crutcher. RILA has taken a leading role in coordinating opposition to
state and local health spending mandates under consideration in states and localities across the United
States and in challenging these laws in court, when necessary.” [RILA Press Release, 6/23/06]

But Scalia Is No Friend To Workers...

Scalia Moved to Disallow Certain Whistleblower Rights. During his tenure as Solicitor General of the
Department of Labor, Eugene Scalia limited the ability of workers to get whistleblower protection for
communications with Congress. Scalia said that whistleblowers were protected against retaliation only if
they disclosed information to a Member of Congress, whereas the law was intended to also cover contacts
with a “duly authorized” investigative committee of Congress. After he left the Department of Labor, the
Acting Solicitor Howard M. Radzely reversed the Scalia’s position. [Washington Post, 1/28/03]

Scalia Criticized Ergonomics as “Junk Science,” Questioned the Existence of Repetitive Stress
Injuries. In a policy paper for the Cato Institute, Scalia said that ergonomics could not meet a “junk
science” test and questioned whether repetitive stress injuries actually exist. Scalia said that the testimony
of several ergonomics experts was thrown out of Supreme Court cases involving ergonomics because they
did not meet the Court’s “junk science” test. Scalia also said that the “‘science’ of ergonomics is
notoriously doubt-ridden and controversial,” and questioned the existence of repetitive stress injuries. In
a 1994 article for the National Legal Center for the Public Interest, Scalia said, “The very existence, not to

mention the significance of [repetitive strain injuries] is of course very much in doubt.” [Cato Institute,
“OSHA'’s Ergonomics Litigation Record Three Strikes and It’s Out,” 5/15/00; National Journal’s Congress Daily, 08/13/01]

Scalia Backed McCutchen Plan to Re-Write Overtime Laws. In December 2002, the newsmagazine
Corporate Counsel reported of the plans to rewrite the overtime rules, “She [McCutchen] wants to rewrite
the federal rules that many employers use to determine which workers are ineligible for overtime pay. It's
an ambitious undertaking and one that's been attempted, unsuccessfully, by every administration since
Jimmy Carter's. But McCutchen, with the full backing of her bosses, Labor secretary Elaine Chao and
solicitor Eugene Scalia, is forging ahead anyway.” [Corporate Counsel, December 2002]



